Briefly discuss the Limitation of Social Identity Theory in Understanding Diversity and Exclusion - specifically within the workplace
There are myriad limitations of Social Identity Theory in understanding diversity and exclusion within the workplace. Foremost, the theory does not explain why in-group bias can occur in aggressive behavior to out-group. Sometimes the process is marred with discrimination, and bias may occur due to in-group favoritism, and this may lead to violent behavior towards out-group. Typically, the in-groups look for negatives attributes of the out-groups with the aim of boosting their self-esteem, which confers discrimination. Secondly, the theory cannot meticulously clarify the reason why environmental factors have a considerable role as compared to social identity thereby making it to have inaccurate depiction of a specific group. 
